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2019 MINOT POLICE DEPARTMENT ANNUAL REPORT

The Minot Police Department will provide excellent police services to the citizens and
guests of the City of Minot. We will strive to reduce and prevent crime, to instill a
sense of safety and security, and to work in partnership with our community to preserve a high quality of life. We will use our training and resources along with our
values of honor, integrity and trustworthiness to serve our citizens. Our goal is to
make Minot a better place for all to live through our commitment to our profession.
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CHIEF’S MESSAGE

This will be my final message in an annual report for Minot Police Department as early in 2020 I
will be moving on from my position as Chief of Police. I would like to convey my gratitude to the

citizens of Minot for giving me the opportunity to serve over the past thirty one years. As I reflect
on my career and all the different “hats” that I have worn at the department what strikes me is how
much teamwork plays such a critical role in completing our mission.
My career began, as all new police officers do, in the Patrol Division where I learned so many of the
basic skills it takes to be an officer. Six months of training are needed just to get an officer to “day
one” of his/her capabilities to successfully function as a police officer. Once an officer is out on
their own the process of gaining valuable experience begins as they learn to take action to solve
problems. Problem solving really is the essence of much of the work that is carried out by a front

line police officer.
Responding to crimes in progress such as in a domestic violence incident, the officer is confronted
with a situation and needs to bring it to successful resolution. Responding to emergency calls such
as accident scenes where traffic control is required along with investigating the accident cause and
taking the necessary enforcement action. Patrol work also consists of officers conducting traffic enforcement activities which often result in other criminal activity being discovered. A good patrol
officer also learns how to talk to and deal with people who are difficult, angry, upset, or distraught.
Honing the skills necessary to de-escalate volatile situations takes practice but an officer who ex-

cels in this area can be priceless during a crisis.
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Dispatchers, shift supervisors, training staff, records and logistical support staff all make successfully completing a police officer’s job possible. It has been my experience that dispatchers are peo-

ple who are passionate about their work and care deeply about getting assistance to those in need.
They also do everything in their power to make sure that the officers they dispatch to emergencies
stay safe. Dispatchers are truly unsung heroes in the public safety arena. Additional support staff
work behind the scenes to properly process and preserve the work product of the officers. These
staff play a crucial role in making sure that evidence and records are ready for the legal processes
that follow arrests and apprehensions of violators. Training staff work hard to prepare and keep all
staff current in many different aspects of modern police work. Lieutenants and Sergeants in the Patrol Division work hard to provide direction and guidance to patrol officer’s questions. They are the
ones at the “helm” making sure that the “ship” stays on course.
The Investigations Division provides the needed follow up work to properly investigate crimes. Investigators do an excellent job balancing the demands of their caseloads with their capabilities.
This often requires prioritizing cases by seriousness and solvability factors. The department contains many specialty units that are made up of members who take on responsibilities above and beyond their normal duties. There are several reports included in this document which describe the
activities of these units. Many of my career experiences have given me perspective to understand
and appreciate all the different elements that make up the whole of the Minot Police Department.
My career has been very rewarding and one that I have thoroughly enjoyed. One of the things that
has always struck me is the quality of people who have chosen to work in the law enforcement career field. These people are indeed, in my opinion, some of “our finest” who are exceedingly dedicated to public service.
The Minot Police Department has also enjoyed excellent community relations which I believe is due
to the excellent culture the department has developed by those who have served in the past and
continuing on to the present time. I would describe this culture as having the attributes of a “can
do” spirit, a willingness to cooperate and partner with others, and a consistent effort to be engaged
with the citizenry in a very outward facing manner. The ability to have a consistently positive culture amongst all the changes that have taken place in personnel is a testament to all those who have
served. They have understood the values and passed them on to the next generation. I know that I
am leaving the department in very capable hands as it moves into the next chapter of its history. I
look forward what the future holds.
Respectfully,
Chief Jason T. Olson
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ADMINISTRATION

2019 was once again a busy year for
the Administrative Division. March of

RECRUITMENT & HIRING

2019 saw the retirement of Captain

The Minot Police Department invests a

Stephen Whitesell and promotion of

great deal of time into the recruitment

Captain Jason Sundbakken to the Ad-

and hiring of new officers. We attend

ministrative Commander position. His

hiring fairs at Minot State University

goal is to have continuity of current
practices and programs as well as progress with new ideas for a higher level
of professionalism as well as greater

outreach to the community.

and Alexandria State Technical College.
In addition, the Minot Police Department recruits via social media, and other media outlets. In 2019 the Minot Police Department had a booth at the

North Dakota State Fair for the first
time.

EQUIPMENT

In 2019, the Minot Police Department

Lt. Shane Haug is in charge of uni-

hired a total of 13 new officers through-

forms, radio maintenance, and all

out the year. Qualified applicants had

equipment for the police department.

to pass an obstacle course designed to

In addition, Lt. Haug oversees the

replicate critical and essential physical

building security of the police depart-

tasks and demands faced by L.E. offic-

ment and its security lock system. Lt.

ers in normal performance of their du-

Haug issues security ID’s to all em-

ties. Applicants had to pass a written

ployees and anyone who uses our
building. Lt. Haug is also an administrator for the MPD Lexipol Policy
Manual and Daily Training Bulletin’s.

police exam, oral interviews and a background investigation to get hired. Each
of those officers goes through an inhouse training that lasts 6 weeks. During in-house, officers receive training in
multiple topics which provide them an
excellent overview of the knowledge and

skills required to be a police officer.
Each new officer is required to have an
Academy/Skills graduation within the
first year of employment. All new police
officers, who have not graduated from a
skills program are sent to the Law Enforcement Training Academy in Bismarck, ND and graduate with over 400

hours of ND Peace Officer Standards
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and Training (POST) credits.
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TRAINING
All sworn personnel at Minot Police Department are required to qualify with their
sidearm 3 times annually. Officers qualify at
night, winter (<32 Degrees), and summer. All
sworn personnel also have to qualify with an
M-16 rifle and a 12-gauge shotgun annually.
Each time officers qualify with a firearm, they
get training credit documented at the North
Dakota Officer Standards and Training.
(POST).
The Minot Police Department also receives
other POST certified training throughout the
year. Some examples of POST CERTIFIED
trainings are:
Defensive Tactics, OC Spray, Emergency Vehicle
Operation, Domestic Violence, TASER, Effective
Communication/De-escalation, Critical Care, &
Active Shooter

Minot Police Officers obtained over 11,000
total ND POST credit hours during 2019. Often time’s officers attend training that is not
POST certified. Officers completed approximately 226 hours of non-Post training in
2019.
The Minot Police Department also hosted several trainings this year and invited other Law

Enforcement Officers throughout the state.
The Minot Police Department provided 6936
hours of POST certified training in 2019.
The department also took part in full-scale
disaster exercise training and “Active Attack
Integrated Response” training in conjunction
with the Fire Department, Community Ambulance and other Law Enforcement agencies.
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CRIME PREVENTION UNIT
Identity Theft, Scams, Shoplifting, Internet and Social Media Safety, Workplace Hostility, SelfProtection Awareness, DUI, Drugs, Anti-Robbery,
Bicycle, Pedestrian and Traffic Safety, Dating and
Domestic Violence, Active Threat, Crime Prevention through Environmental Design.
The Crime Prevention Unit also participated in a
variety of community events including:

The Crime Prevention Unit is comprised of Sgt.
Darren Dyke, Master Officer Aaron Moss and
Administrative Clerk Christine Roberts.
Officer Moss is the Crime Prevention Officer.
His duties include giving informational presentations to area groups and organizations. He also
administers the City’s Tobacco License Compli-

National Night Out, Boo at the Zoo, Bicycle Safety
Fair, Coffee with a Cop, Town and Country Credit
Union – “Real World” youth conference, Minot Air
Force Base Police Week, Celebrate Sound event,
Battle of the Badges blood drive, Stuff a Squad toy
drive, Cops and Kids holiday shopping events,
Build a Better World Community Fair, Festival on
Main street fair, Dakota Square Safety Fair, Minot
State University Community Fair, Minot Public
Schools – Summer Food Program, Independent
Living Fair, North Dakota State Fair, and numerous Police Department tours for various youth organizations.
These presentations and events were attended and
observed by thousands of area residents and visitors promoting very positive interaction between
Minot Police Officers and the public.

ance Check Program and the department’s Internship Program. Officer Moss is also the Police
Department’s liaison officer to the Planning Department’s Code Enforcement Officer where he
helps prepare zoning and code enforcement cases for prosecution.
Officer Moss conducted approximately 120 hours
of public instruction, for audiences ranging in
age from preschoolers to residents of retirement
communities, on these various topics:

8

2019 MINOT POLICE DEPARTMENT ANNUAL REPORT

ADOPT –A– COP
The Crime Prevention Unit coordinates the Adopt a Cop program. Currently we have nine officers assigned to 9 different grade schools. They speak to all age groups on various topics or issues the students
are encountering. Some of the topics include Halloween safety, seatbelt usage, bicycle safety, internet
safety, and 911. The program provides a positive interaction between police officers and students and faculty.

CRIME STOPPERS
Crime stoppers is a community program that allows people to provide anonymous information about
criminal activity for a possible reward. Our Crimestoppers board is made of community members that
provide fundraising and discuss any award requests. Crimestoppers board met twice in 2019 and discussed five different awards requests. The Crimestopper’s board dispersed $1,300 to nine different people
for their assistance in incidents.

CITIZEN’S POLICE ACADEMY
The Crime Prevention Unit administers the annual Citizens
Police Academy each May. Members of the public, who are
eighteen years of age or older, are invited to take a behind the
scenes look at how their police department operates in a
hands-on learning environment. Sessions include four threehour meetings with instruction in the areas of Patrol Opera“The mission of the Minot Police Department Crime Prevention Unit is to
provide the community with educational and informational programs
on crime prevention and other law
enforcement activities. We strive to
enhance our services and participate in many activities and events in
the Minot community.”
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tions, Crime Scene Response Unit, Special Operations
(SWAT, Bomb Squad, K9), and Use of Force/Weapons Familiarization. Participants are also given the opportunity to join
a Patrol Officer on a ride along to experience community law
enforcement first hand. During the 2019 class, the Minot Police Department was excited to host fifteen participants rep-

resenting a wide cross section of community residents including area professionals, City Council Aldermen, college students, and retirees, ranging in age from 18 to 75.
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PERMITS ISSUED

ALARM PERMITS

1800

1750

1737

1700

1650
1603

1600

1550
1507
1500

ALARM CALLS

1450
1054

1400

1109
1250

1350
9

2019

17
20

FALSE ALARMS

ACTUAL

2017

2018

2019

2018
2017

The City of Minot has an alarm ordinance

regarding security alarms that requires citizens to purchase an alarm permit for a residence / business each year per calendar year. Christine’s primary responsibility is to document all the alarm responses within the city and document the type of alarm it is (human/
mechanical error, weather, actual or unknown) and send bills out for these responses.
Christine also sends out renewal letters and issues/collects fees for permits annually.

The total alarm calls that officers were dispatched to in 2019:
1063
(with only 9 of those being actual alarms; NOT human/mechanical error)

The total number of issued permits in 2019:
1507

Total revenue generated from 2019 permits:
$45,180.00
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In 2019, Lodge 7 was proud to participate in
numerous community events that “give back”
to those we serve, particularly focusing on, but
not limited to, events and organizations that
benefit children.
Annually, we are always excited to participate
in our signature “Cops and Kids” shopping
event, where children are partnered with an
area law enforcement officer, to purchase
whatever that child wants. While this event is
hosted by lodges nation and statewide, Lodge
7 consistently hosts the largest one in North
Dakota. 2019’s event, on December 15th, had
95 children, each given a budget of $150 to
spend at the Walmart Super Center in Minot.
Each child was also invited to eat for free at
Pizza Ranch. Participants are referred by their
schools and social service organizations. In addition to area law enforcement officers from
the region, this event couldn’t be as successful
as it is without the support we get each year
from the Airmen from the Security Forces
Squadrons at Minot Air Force Base.
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Other events Lodge 7 participated
in this year include:
Financial sponsorship of the “Battle of
the Badges blood drive at the Sleep Inn.
Guns & Hoses Charity Softball game
between Lodge 7 & Minot Firefighters
IAFF Local 1157 hosted by the Souris
Valley Sabre Dogs Baseball Team.
National Night Out

“Tip a Cop” for the Special Olympics at
Applebee’s
Minot Minotauros Trunk or Treat at
the Maysa Arena
Optimist Club Trick or Treat Event at
Minot State University
“First Year Experience” at Minot State
University
Stuff a Squad Toy Drive at WalMart
and KMart
“Coffee with a Cop” at Starbucks
Donation made to the Minot Area
Homeless Coalition
While representing FOP Lodge 7, members participate off-duty, volunteering
their time. Any money donated or spent
at these events is 100% raised and provided through private donations from
area businesses, individuals and lodge
members.

2019 MINOT POLICE DEPARTMENT ANNUAL REPORT

FRATERNAL ORDER OF POLICE (FOP)

Several employees of the Minot Police Department are also members the Fraternal Order of
Police (FOP), Souris Valley Regional Lodge #7
headquartered here in Minot. Lodge 7’s membership is also made up of Federal, State,
County, and City law enforcement officers,
correctional officers, and public safety dispatchers from throughout northwest and
northcentral North Dakota. Lodge 7 is one of
more than 2,200 lodges of this nationwide organization of over 330,000 members of law
enforcement professionals. The FOP is committed to improving the working conditions of
law enforcement officers and the safety of
those we serve through education, legislation,
information, community involvement, and
employee representation.

C

OMMUNITY

Stuff a Squad Car Event

Shop with a Cop Event at WalMart

MPD v. Fire Softball Game for Ronald
McDonald House and &DVCC

Guns & Hoses Charity Game

Special Olympics Torch Run
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National Night Out
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Breast & Testicular Cancer Awareness

Battle of the Badges Blood
Drive

“There is no exercise better for the heart than reaching down
and lifting people up.”
-John Holmes

Special Olympics Polar Plunge
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Coffee with a Cop

I

Minotauros Trunk or
Treat

NVOLVEMENT
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SCHOOL RESOURCE OFFICERS
School Resource Officers (SRO’s) are sworn law enforcement officers within our middle schools and
high schools whom work closely with school administration, counselors and staff in an effort to create
a safer educational environment.
While SRO’s primary responsibility is law enforcement, SRO’s also serve as educators, emergency
managers and informal counselors. SRO’s provide a valuable resource to school staff members; they
foster positive relationships with youth, and develop strategies to resolve problems with students.
Our SRO’s employ non-punitive techniques when interacting with students. They spend countless
hours visiting with students about their behaviors, decision making, education on law related subjects
and other various topics including drug/alcohol awareness, citizenship, theft prevention, and digital
citizenship. Arrests or citations are used only as a last resort, or under certain circumstances, when
law related incidents occur.
The SRO’s issued over 60 Juvenile Referrals with the
majority of them being for Disorderly Conduct, Alcohol and Drug related violations.
The SRO’s and school staff are seeing an increased
usage in electronic cigarette devices within the
schools. Despite spending countless hours educating
students of the dangers in electronic cigarettes,
SRO’s have issued almost 40 citations for Use of Tobacco. SRO’s are also increasingly seeing electronic
smoking devices being used for ingestion of other
substances, mainly THC products.
SRO’s are also involved in school dances, parent
teacher conferences, and various high school extracurricular activities.
In the spring of 2019, we continued our active threat
response training with the Minot Public Schools.
The SRO’s and other officers went to each of the
Minot Public Schools and did a “table top” exercise
for their staff. The exercise consisted of giving staff a
scenario and helping them work through the different circumstances.
Officer Sandusky coordinated a “Summer Safety
Conference” held at Magic City Campus. SRO educators from throughout the State attended the threeday conference.
When school resumed in August, we continued with
active threat training with Minot Public School by
doing drills in each of the schools with the staff. The
drills consisted of our officers acting as an active
threat and having the schools practice their response.
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Master Officer
Sandusky

Master Officer

Magic City
Campus

Central Campus High
School

Casarez

Sandusky and Casarez share the responsibility of Souris River Campus.

Master Officer
Haaland

Master Officer
Faken

Jim Hill Middle
School

Erik Ramstad
Middle School
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MUNICIPAL COURT
Minot Municipal Court is
comprised of Clerk of Court
Judy Mathson, Laurie
Nishek, Nicole Tallman,
and Kellie Primrose. Municipal Court handles all infractions and Class B Misdemeanors that occur within the City of Minot.


There were 3,758 Parking tickets written with
3,153 of them being
paid.



$19,510.86 in administrative fees were paid to
the Domestic Violence
Fun.



1,642 Criminal tickets
were written into Municipal Court



5,431 Traffic tickets
were written into Municipal Court

Municipal Court Cases
867
729
642
568 554
566556 574555
505

JANUARY

MARCH

664
532

461500

MAY

JULY

Filed
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486498

594
574
501
419 424
347

SEPTEMBER

722
623

NOVEMBER

Disposed
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are the epitome of the word TEAM. They
keep the officers, fire fighters and EMS
workers safe while handling each call for
service requested by the community.
Minot Central Dispatch is one of the most
well respected Public Safety Answering
Points in the state. The Dispatchers are
trained and highly effective in their jobs.
They do a job day in and day out that is
“behind the scenes” with little or no recognition. Our Mission is to enhance the safety of
every person in Ward County through effective and professional communication as
emergency and non-emergency calls for ser-

vice are received, processed, and resolved.
To accomplish this mission it is essential that

Minot Central Dispatch started 2019
with 15 full time dispatchers and 1 part

time dispatcher. In the 4th Quarter, dispatch became short a team member and
Officer Jenna Bjork filled in to cover
shifts as she was on light duty due to a
knee injury. Carol Cook retired after 22
years of service. 2 dispatchers were
hired to cover the two openings: Jeanne
Alves went from part time status back to
full time status and Kris Weber was also
hired.

there is teamwork.
Each day in the dispatch center there are
“individual stars” waiting to take the incoming calls received at Minot Central. Some of
which are mundane while others are very
stressful. Watching them professionally han-

dle the workload that comes in can be overwhelming but they take it in stride as
“another day in the office.” Watching them
work as a team will fill you with pride and
gratitude for the job they do each day. This
commitment is shown not only by the job
they do but also the time they sacrifice to en-

“The way a team plays as a whole deter-

mines its success. You may have the
greatest bunch of individual stars in the
world, but if they don’t play together,
the club won’t be worth a dime.”
-Babe Ruth

sure each shift is covered. These “individual
stars”
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With Carol’s retirement, a training position

Dispatchers also completed a great deal of

was made available and Shanlya VanHill was

training over the course of the year to include;

promoted to Dispatcher – Senior. Also in the

First Responder Disability Training, A FEMA

4th quarter, the PSAP Manager position

training - Active Attack Integrated Response,

opened for applications when Barb McPeak

FD Training, PTSD Training, Active Threat

put in her letter of resignation, as she will re-

Training, Drug Free Workplace Training, and

tire January 31, 2020.

the Lead Dispatchers and PSAP Manager At-

Dispatchers Christian Vorgitch, Jackie

tended the APCO Conference.

Lausch, Molly Schoen and Shanlya VanHill

There were no real changes with equipment

were recognized for Exceptional Service for

but a great deal of planning and anticipation

the efficiency and professional manor they

of the statewide SIRN 20/20 project. Minot

handled a number of high stress calls in a very

Central Dispatch is in the first group of PSAP’s

a short period of time. Samantha Silva was

to transition to the 800 MHz radio system.

acknowledged by the PSAP Manager with a

The new radio equipment was delivered at the

lifesaver pin for 2 calls she took, both in which

end of the year with the remainder of the work

efficient and effective CPR was administered

to be completed in the Spring of 2020.

by callers with her EMD instructions, saving

17

the lives of both patients.
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The sponsorship of Law Enforcement Explorer Post #9472/Club #8472 by the Minot
Police Department continues promote success within the program and department.
Law Enforcement Explorer Post #9472/
Club #8472 continues to be beneficial in encouraging the youth of Minot to pursue a
Law Enforcement career.
Currently, our Post roster totals 22 registered youth, ranging from middle school to
high school students. With the help of the
School Resource Officers membership is

staying steady as they have been helpful in
recruitment by spreading information of the
program to the students at the schools.
Our Post once again achieved the Journey to
Excellence Gold Award for 2019 for the various activities the post participated in and
completed throughout the year with individual explorers earning enough hours and

participation points to receive award ribbons and pins at the next banquet to be held
of the explorers also earned 2nd Place in the Patrol

in May 2020.
The group trip to the Rochester conference

Bicycle competition.

allowed the explorers to learn new skills and

The post also attended a leadership/team building

show off current ones, earning 3rd Place in

weekend at Camp Wilderness for the 3rd year with

the Interview and Interrogation event. One

agencies from Minot, West Fargo, Mandan, Grand
Forks, Watertown, SD, and Detroit Lakes, MN attending.
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In June of 2020, the North Dakota Law Enforcement
Explorer Association will be hosting the first annual

North Dakota Law Enforcement Explorer Conference
at Bonanzaville USA in West Fargo. This will be similar to the Rochester conference and will give our
more experienced explorers a chance to attend a second conference to advance their skills. Our current
plan is to push our Camp Wilderness Leadership
weekend back to mid-August. Camp Wilderness will
become an event for the newer/younger explorers to
attend to help prepare them for the future conferences as they age up in the program.

Without the help of the Police
Department Administration
and Officers that volunteer
their personal time, this group
would not be as successful as
it is. This is greatly appreciated by the Explorers Post.

19
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PATROL DIVISION
"The way a team plays as a whole determines its success. You may have the greatest bunch of individual
stars in the world, but if they don't play together, the
club won't be worth a dime." ~ Babe Ruth
2019 was another busy year for the Minot Police
Department’s Patrol Division. With 41,090 calls for
service responded to this year, only 29 calls short of
the 2018 total.
The staffing issues continued this year and shifts
worked hard to meet all minimum staffing requirements. The patrol division consists of three shifts
and have a minimum staffing level of six including
the shift commander. On Fridays and Saturdays,
the minimum staffing level on Afternoon and Night
Shifts is seven as preparation for an increase in
calls for service during the evening hours leading
into the weekend.

overlap at the end of Day Shift. This adjustment
ran through 2019 and appears to have decreased
the number of Day Shift officers putting in overtime to complete the work taken on at the end of
their shift.
The approval of the ordinance to allow liquor es-

tablishments in the City of Minot to stay open
until 2:00 AM was approved in the fall of 2019.
This brought some initial concerns that there
may be a need to adjust the Afternoon Shift
schedule since their shift currently ends at 2:00
AM. So far, the problems have not caused much
concern and they will remain on this schedule for

In November of 2018 the Afternoon Shift schedule

the foreseeable future.

was adjusted to create more

20
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A third K9 was added to the Patrol Division in July

police officers find resources to help community

2019 when Master Police Officer Taylor Jensen re-

members who are experiencing a mental health cri-

turned from training with her K9, Caspian. This is

sis or have addiction issues.

the first dual purpose dog for the department that
is trained in tracking, handler protection, and explosives detection. K9 Caspian has conducted preevent searches during the ND State Fair, Norsk
Hostfest, and other sporting events held in the
community.

Technology upgrades were implemented to upgrade the electronic ticketing software used for
writing parking tickets, citations, and written
warnings. The switch to the Brazos e-ticketing solution will be a work-in-progress into 2020 and will
have a positive impact on the overall efficiencies

There are several projects underway that will have

with issuing tickets and citations and the processes

a positive impact on the Patrol Division over the

they undergo in the Minot PD Records Office and

next year. State and community programs are be-

transfer to the court systems.

ing developed to help

Honor, Dedication

21

Integrity, Community
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K9 Unit

2019 was a good year for the Minot Police Department’s K9 Unit as Master Officer Jensen
traveled to Vohne Liche Kennels in Denver, In-

diana where she met her new partner, K9 Caspian. K9 Caspian is North Dakota’s first civilian law enforcement explosive detection K9.
He is a dual purpose K9 just like Lois and
Mace, except he is trained to detect 15 different
explosive odors instead of narcotics. K9 Caspian hit the streets with Master Officer Jensen in
July and they assisted in doing sweeps for the
North Dakota State Fair as well as the Norsk
Hostefest. K9 Caspian’s focus will be doing
sweeps prior and during some large scale
events around the Minot area as well as responding to and assisting with any situations
that would arise on a daily basis. Master Officer Jensen and K9 Caspian are currently as-

Master Officer Pappenfus and K9 Mace completed their first full year on the road together
as 2019 came to a close. Master Officer Pap-

penfus and Mace joined up in the middle of
2018 and have been assigned to the Day Shift
ever since. In 2019 K9 Mace received a ballistic protection vest from K9 Vested Interest
that was made possible with some help from
Trinity Hospital.
Master Officer Laudenschlager and K9 Lois
wrapped up their 6th year on the road togeth-

er in 2019. Master Officer Laudenschlager
and K9 Lois have been assigned to Afternoon
Shift since they started working together and
they have developed a strong bond after so
many years together making them an effective K9 team.

signed to Day Shift.

22

2019 MINOT POLICE DEPARTMENT ANNUAL REPORT

In 2019, all three of the K9 handlers were
able to attend the Handler Information
and Training Seminar (HITS) in Chicago,
IL. This is a national conference that
brings together handlers from all over the
country. They learn about updates in case
law, and trends that may affect handlers
in the near future. The networking with
other handlers was invaluable as many
things were discussed including how to

deal with the legalization of marijuana
across the country and how it affects K9’s
and handlers.

In 2019 all three K9’s




Seized 7789.5 grams of Marijuana

Seized 812.5 grams of Methamphetamine


Seized 202 grams of Cocaine



Seized 20.25 grams of Heroin



Seized 2.05 grams of Fentanyl



Seized 217 dosage units of Pharmaceuticals in pill form



Seized 278 pieces of drug paraphernalia



Seized $7,803 of U.S. Currency suspected to be proceeds from narcotics sales
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Were deployed 172 times

103 Arrests for various charges
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ANIMAL CONTROL
OFFICERS

For 2019 there were a total of 2715 calls for Animal Control. There were 619 lost/found animal
calls. There were 1965 animal complaint related calls. There were 10 animal domestic complaints. There were 121 animal bites. The turkey trap was setup in the 1600 block of Northwest
Ave. From January till the end of December 2019 we caught 3 turkeys. We had a total of 738 animals brought into the pound. Of the animals brought in: 390 were dogs of which 259 were
claimed and 131 went unclaimed, 344 were cats of which 26 were claimed and 318 went unclaimed, 3 were Guinea pigs which all 3 went unclaimed, and 1 was a ferret which was claimed.
During 2019, 13 Dangerous animal tickets were issued under the new ordinance enacted in late
2018.

IMPOUNDED ANIMALS
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CLAIMED

UNCLAIMED

TOTAL

DOGS

259

131

390

CATS

26

318

344

GUINEA PIGS

0

3

3

FERRET

1

0

1

TOTALS

286

452

738
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BIKE PATROL

The 2019 Bike Patrol activities were limited
but very active and in the view of the public. In 2019 there were 10 patrol shifts resulting in 79 calls for service, highlighted
by a B-Felony arrest for possession of
methamphetamine with intent to deliver.
There were six special details documented.
The special event highlights include the
Special Olympics Torch Run and the 4th of

July Air Show.
The lack of trained officers assigned to bike
patrol remains a challenge for the success
of the team. There are currently five officers assigned to Bike Patrol, two on After-

2019 also saw a change in leadership of Bike
Patrol. Lt Redding stepped down from the
leadership role and recommended Sgt Ruelle
to assume his duties; Lt Redding remains a
critical component of Bike Patrol by providing
insight and training for the new Bike Patrol

Commander.
2020 will be a challenging year for Bike Patrol,
Officer Gladback and any officers who may be
assigned in the future will require successful
completion of Police Biking Course

noon shift, two on Night Shift and one on
SRO/Night Shift. Officers Nelson and
Roach conducted the majority of the work

load throughout the year. Officer Gladback
was added to the team at the beginning of
the Bike Patrol season. Officer Gladback
was the sole applicant following the posting
of Bike Patrol Openings. The desired number of officers assigned to Bike Patrol is
eight, this would prevent burn-out and an
anticipated doubling of all metrics.
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The Minot Police Department continues to support the security and safety of the Citizens of
Minot and Northwest region of North Dakota by
maintaining a FBI Certified Bomb Team. As a
critical component of the nation’s Homeland
Security Plan, FBI Certified Bomb Squads are
strategically located throughout the United
States. Four squads located in Minot, Bismarck,
Grand Forks, and Fargo protect North Dakota.
The Minot Areal Bomb Squad, based out of the
Minot Police Department, is responsible for the
Minot area and approximately 26,000 square
miles of North Dakota. The squad is a regional
team with four members from the Minot Police
Department, one from the Minot Fire Department, and one from the Ward County Sherriff’s
Department.

As a whole, the members of the Minot Area
Bomb Squad provide the region with 42 combined years of experience. Each technician is
professionally trained and certified by The Federal Bureau of Investigations at the Hazardous
Device School on Redstone Arsenal in Huntsville AL.

To date, there is no technology that can rival a
K9’s ability to detect the presence of Explosives. Master Officer Jensen and Caspian have
been actively protecting the Minot Community
since July 5, 2019. They have already been instrumental in the enhanced security of several
large venues and will be utilized in many more
to come. The Bomb Squad mission of security
and dignitary support has been greatly enhanced by their presence on the team.
Training is essential for the Minot Area Bomb
Squad. The FBI certifies the Squad and as part
of the certification process the team must complete 192 hours per year of team training. This
training is necessary to sharpen and maintain
render safe skills. In addition to this training,
the Minot Area Bomb Squad’s technicians attended the various specialized trainings in
2019.

In 2019 the Minot Bomb Squad added K9 Caspian to the team. K9 Caspian is an Explosives Detection K9 and is assigned to K9 Handler and
Bomb Technician Master Officer Jensen.
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MINOT AREA BOMB SQUAD

The Minot Area Bomb Squad is responsible for
responding to calls involving:












Suspected Explosives
Bomb Threats
Recovery and disposal of explosives
Recovery and disposal of fireworks and ammunition
Recovery and disposal of hazardous chemicals
Weapons of mass destruction
Suspicious packages and mail
Post blast investigations
Dignitary Support
Providing other agencies with training to
include
*Explosives awareness and familiarization Training
*Incident Response Training
*Bomb Threat Training
*Countermeasure and prevention
Training
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NOTABLE INCIDENTS

RESPONDED TO IN 2019
March 9 – Williston, ND – Improvised explosive
device call
April 7 – Minot, ND – Post detonation investigation in Ward County
April 9 – Minot, ND – Assist Ward County with a
search warrant
May 14 – Minot, ND – Fireworks and Ammunition disposal
June 27 – Minot, ND – Disposal and repurpose of
fireworks and explosive precursor
chemicals
July 7 – Minot,ND - Suspicious package call
July 22 – Williston, ND – Suspicious item call
August 8 – New Town, ND – Bomb call
Sept 3 – Mercer County - Large caliber ammunition call
Sept 13 – Minot, ND – Commercial explosives call
November 11 – Minot, ND – Suspicious package
call
November 12 – Ammunition and Fireworks disposal
Dec 28 – Bottineau County – Suspicious item call
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SWAT TEAM
The Minot Police Dept. SWAT team was
formed in 1979 and in the years since has
undergone a wide variety of changes. Today
the team is comprised of three teams that all

the average patrol officer is trained or

fall under the SWAT Commander. Those are

equipped to handle. Those incidents include

tactical, crisis negotiations, and medics. The

barricaded subjects, hostage situations, high

tactical element is comprised of 15 opera-

risk warrant services, and other dangerous or

tors, 14 from the Minot Police Dept. and 1

potentially dangerous situations. Members of

from the Ward County Sheriff’s Office. The

the SWAT team are also available for emergen-

crisis negotiations element, or CNT has eight

cy manpower issues that may arrive, such as

members, 4 from the PD and 4 from the

mass evacuations, or statewide roadblocks or

Sheriff’s Office. The team also maintains 5

“signal 100’s”. In addition to responding to

tactical medics (TEMS) from the Minot Fire

calls in the Minot area, the Minot SWAT team

Dept. The team members are all highly mo-

also responds to requests for assistance for the

tivated and receive specialized training in

entire northwest portion of the state

tactics, firearms, chemical and less lethal

The SWAT team trains two to three times eve-

munitions, explosive breaching, and long

ry month to prepare for those situations. In

rifle marksmanship. Team members are al-

addition the team continually looks for oppor-

so required to maintain their personal fit-

tunities to attend trainings on a national level

ness and pass a task oriented physical test

through organizations such as the NTOA, and

annually.

LEAD Consultants. The team also sends one

The Minot Police Department SWAT team is

or two members to instruct at the annual

available to respond with tactical assistance

SWAT basic course hosted by the North Dako-

to incidents which may extend beyond what

ta Special Operations Committee.
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The SWAT team is normally activated between
10 to 20 times a year on average. In 2019
there were only two activations. We have not
seen a year like that in over ten years.
-April 29th- SWAT was requested by the
Ward County Sherriff’s Office for a barricaded subject. After being on scene
for a couple hours, deputies found that
they were given bad information by the
victim and that the subject had actually

left the outbuilding prior to deputies arThe SWAT team was awarded federal grant mon-

riving on scene.

ey through ND Department of Emergency Services. The money was secured to purchase a free
standing re-usable breaching door to reduce

-September 29th- SWAT was requested

training costs for the breaching program. We also

by Minot PD investigators to execute

purchased a pneumatic battery powered cutter/

two search warrants. The warrants

spreader to enhance our team’s breaching capa-

were related to several armed rob-

bilities. Lastly we purchased junctional tourni-

beries. The houses were secured with-

quets to be used by our team medics.

out incident and turned over to investi-

As in years past, the team took part in a number

gators.

of civic activities, including a static display at the
National Night Out in August, and gave a number
of presentations on such topics as active shooter
for the schools and other civic and business
groups.
2019 saw the departure of two officers from the
tactical element of the team. Detective Matt Hiatt
left employment with the department, and Officer
Chad Watterud stepped down from his position
on the team. Officers Patrick Blanchard and Aaron Bowles were added to the team to fill the open
slots. There were no personnel changes within
the TEMS unit, or within CNT.
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RECORDS DIVISION

Record requests processed in 2019
With an average of

requests per
month.

Which is an approximate

increase since 2017

The Records Division at the Minot Police Department consist of 2 sections. The Records
Section, and the Property and Evidence Section. The Records Sergeant, Jessica
Sundheim, whom answers directly to the Patrol Captain, John Klug, oversees the Records Division. The Records Sergeant, in addition to all Records Division responsibilities, also handles the bailiff and security duties of the Minot Municipal Court.
The Records Section is overseen by an Office
Manager, Allison Hirshfeld, who directs the
daily administrative functions of the office;
and they report directly to the Records Sergeant. Records Section staff also include two
Administrative Clerks, Ashley Olson and Sarah Weigel, who handle all incoming open
records requests from citizens, insurance
companies, social service agencies, and any
other agency requesting records. They additionally ensure officer case and incident paperwork is processed and forwarded to the
respective courts. They also transcribe officer reports and statements to be added to
case files.
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This section is also responsible for creating statistical based reporting requested
by command staff and compiling the department’s Annual Report. Sarah Weigel
recently resigned from her position to
take a job with the Municipal Court in
Williston, ND and to be closer to family.
Trisha Guthrie will be filling that position
in late January of 2020.
The NextRequest digital records request
system was implemented in February
2019 and has been a success. The implementation of a new paperless ticketing
system called “Brazos Electronic Citations” is still a work-in-progress to integrate with our current Law Enforcement
Records Management System (LERMS).
The office obtained approval to purchase
a new microfiche scanner to convert our
old microfiche records to digital files,
which will be conducted as time permits
in 2020. An update to LERMS will go live
in early 2020. The section will also be
performing tasks to ensure data quality
throughout the system.
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Recent and upcoming projects for the
Property and Evidence Section include the
finishing touches on the expansion of the
secure Drug Evidence Storage Room, and
the future expansion of the secure Evidence Storage Bay and Biological Evidence Storage Room. Axon Capture,
which is an app that allows officers to capture audio, video, and photo evidence in
the field, has rolled out with our FTOs
and Investigators and will continue to roll
-out with the rest of the sworn staff in
2020. We will also be working on integrating Axon Fleet into our digital evidence management system. These new in
car cameras will be installed in early
2020. Our first set of Bodycams were replaced with new ones in 2019 and our
iPods will be replaced with smartphones
in 2020!

The Property and Evidence Section is staffed
by one Records Officer, Master Officer
Stephanie Zifchock, and one civilian Evidence Technician, Rebecca Heringer. Both
positions report to the Records Sergeant.
The Property and Evidence Section is responsible for intake, storage, and, management of all found property and case evidence. All in-car and body-worn camera video is managed by the Evidence Tech. She also works closely with the City and District
Court Prosecutor’s Offices to distribute that
digital evidence. The Records Sergeant handles initial training, assignment, and management of the individual officer body-worn
cameras. Officer Zifchock will be leaving her
position mid-January of 2020 for a position
as a Detective with the Investigations Division. Master Officer Froehlich will be the officer taking over her position.
The Property and Evidence section processed
a total of 8,741 items for Intake and 3,796
items for Disposal in 2019

With all these new procedural and technological updates, our policies and procedures will be updated in 2020 as well. We
look forward to a busy and productive
year and thank everyone for their time
and continued effort!
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INVESTIGATIONS
Snapchat, Instagram, Facebook, Twitter.
Even if you don’t use these, you’ll likely
recognize these names. Roughly 70 percent of Americans regularly use some type
of social media. In the world of investigations, this number includes subjects that
are arrested for a variety of offenses. They
use these platforms to conceal their identities while committing the crime, or to
assist them in the actual facilitation of the
crime. So, what does this mean for law
enforcement? Time, training, equipment,
and patience.
In today’s environment of constant, connected technology, multiple search warrants need to be obtained for internet service providers, surveillance companies,
phone apps, digital storage systems, etc.
Countless digital files are sifted through.
Turnaround for results on search warrants can be anywhere from 3 days to 3
months. These time frames pose unique
issues for investigations. We don’t anticipate this issue getting any easier in 2020
and we will continue to adapt.
After multiple years of case assignments
trending down, 2019 trended back up
slightly (1%). Even though that number is
only slightly up, case complexities continue to outpace the number of cases at a
higher percentage. . As with the rest
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of the department, the division operated
without a full staff this past year. Prioritization of case investigations focused
around seriousness of offense(s) and
solvability. Over 300 960 (Suspected
Child Neglect and Abuse reports) were
received from Ward County Social Services in 2019. Each are investigated as
we work closely with social services to
ensure our community’s children are in a
safe environment.
We are consistently working with our
state and federal law enforcement partners to investigate and charge individuals that participate in organized crime.
As detectives start to specialize in this
area, more is uncovered as to what level
of presence they may have in our community. Whether the criminal group is
recognized nationally or is locally based,
each can affect our community in negative ways. We consistently see the effects
of transplanted criminal groups originating from California, Colorado, Illinois,
and Michigan. We look forward to 2020
as we will be enhancing those partnerships with federal and state law enforcement. This collaborative effort will yield
accountability to those that take advantage of our community.
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As a division, we also took to technology
to assist with procedural and equipment
updating. A change to digital evidence
collection and case management/sharing
all started down the road of a significant
process shift for our detectives. As with
any new process, the research, training,
implementation, and continued evaluation all take time and patience. The overall
goal is to be more efficient with our partner agencies within the criminal justice
system.

A few of the areas that individual detectives specialize in are crimes against children, gun related crime and digital crime.
Below is some of the training that investigators attended and completed this past
year:

Detective Carmen Asham continues to
lead our department Crime Scene Response Unit. CSRU is a combined team
consisting of patrol officers and detectives. CSRU’s mission is to provide a consistent and systematic approach to crime
scenes. They perform crime scene reconstruction and bullet trajectory calculations, high quality and detailed photography including low light and macro photography, blood stain pattern analysis, on
scene presumptive testing for presence of
blood, latent fingerprint collection from a
variety of mediums, shoe and tire print
documentation and collection, tool mark
documentation, detailed measurements,
sketches of scenes, and preservation,
packaging, and handling of evidence.

Basic Sex Crime Investigation

Advanced Gang Investigations
Death and Homicide Investigations
Incident Response to Terrorist Bombings
Post Blast Investigations
Financial Crimes Against Seniors
Advanced BCI Investigations
Shooting Reconstruction
Crimes Against Women
Evidence Based Interviewing
ODARA (Ontario Domestic Assault Risk
Assessment)
The Investigations Division consists of 1
Division Commander, 1 Lt, 2 Detective
Sgts, 7 Detectives, 1 Liaison/Compliance
officer, I Administrative assistant, and 3
Task Force Officers assigned to the
WCNTF. Each one of them plays a key role
in the division. Their dedication to the profession does not go unnoticed.

In 2019 Detective Kristin Guerton was awarded the Love without Fear Award from the
Domestic Violence Crisis Center. The award
was presented for her dedication to investigating domestic violence and sexual assault
crimes. Detective Guerton is also taking a
lead role in the founding of the area’s domestic violence high risk team. The team is a collaborative group consisting of multiple agencies from the area. Their mission is to enhance
accountability for domestic violence offenders
with the goal of increasing victim safety. This
is done by monitoring and managing cases
that are deemed high risk.
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Crime Statistics Table
Offense Type
Murder
Negligent Manslaughter
Aggravated Assault
Simple Assault
Intimidation

2019
1
0
119

2018
0
0
131

2017
2
0
84

2016
1
0
92

2015
3
0
101

2014
2
0
99

341

318

237

220

233

206

65

68

32

39

45

53

Stalking
Kidnapping/Abduction
Rape
Sodomy
Sexual Assault W/Object
Fondling

23
3
47
1
1

13
11
30
1
0

9
7
31
1
0

8
9
20
5
0

8
1
41
4
1

11
5
27
4
5

34

54

35

30

33

41

Statutory Rape
Commercial Sex Acts
Arson

7
0
13

12
0
6

8
0
2

18
2
7

4
0
8

24
0
2

Bribery

1

0

0

1

0

0

Burglary
Counterfeiting/Forgery
Destruction/Damage/Vandalism
Embezzlement
Extortion/Blackmail
False Pretenses
Credit Card/ATM Fraud
Impersonation
Wire Fraud

218
115
199

262
135
255

244
69
197

309
108
234

394
125
200

229
148
184

14
5

11
1

14
1

11
2

22
0

20
0

89
60
72
17

90
73
91
13

60
79
37
1

85
51
54
4

60
81
31
9

56
80
22
6

Robbery
Pocket-picking
Purse-snatching
Shoplifting
Theft From Building
Theft From Coin Machine
Theft From Motor Vehicle
Theft of Motor Vehicle Parts
All Other Larceny
Motor Vehicle Theft
Stolen Property Offenses
Drug/Narcotic Violations
Drug Equipment Violations
Pornography/Obscene Material
Prostitution
Prostitution Assisting/Promoting
Weapon Law Violations
Animal Cruelty

16
2
5
255
37
7
105
9
352
196
81
302
275
19
1
2
55
6

24
2
3
247
39
7
161
14
374
189
66
362
319
18
0
0
59
3

17
3
1
205
29
5
152
15
265
205
40
249
223
15
3
1
46
0

23
1
3
220
56
0
274
24
307
227
46
267
240
8
2
2
53
0

26
3
7
287
53
2
320
31
403
171
53
324
320
11
18
8
53
0

18
1
3
332
55
0
174
17
314
123
49
370
356
8
22
5
45
0
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Crime Statistics
2014
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2017

2018

2019
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WARD COUNTY NARCOTICS TASK FORCE
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January 2019: The WCNTF initiated 13 cases, assisted in 10 cases, executed 5 search
warrants, assisted and/or conducted 9 probation searches with ND Probation & Parole, and
attempted 1 controlled buy (No/Go). The TF
seized 5 marijuana plants (2,261 grams),
13.25 grams of Marijuana, 1 gram of marijuana butter/wax, 52 grams of Methamphetamine
(ICE), 1 gram of Heroin (Gunpowder), and 1
DU of Alprazolam (Xanax). The TF also
seized $477.00 USD.

The Ward County Narcotics Task Force
(WCNTF) is a multi-jurisdictional entity
comprised of officers from the Minot Police
Department, Ward County Sheriff’s Office,
ND Bureau of Criminal Investigation,
Homeland Security Investigation, U.S. Border patrol, and the North Dakota National
Guard. The primary task of the WCNTF is
to reduce the availability of illegal drugs in
Ward County and the surrounding area.
The WCNTF accomplishes its goals by sharing resources, documenting and disseminating intelligence information, aggressive
enforcement activities, and working closely
with federal, state, and local government
agencies. Goals are also met by establishing
working relationships with area merchants
and the general public, and providing drug
awareness education.

February 2019: The WCNTF initiated 17 cases, assisted in 2 cases, executed 3 search
warrants, and assisted and/or conducted 4
probation searches with ND Probation & Parole. The TF seized 1,025.5 grams of Marijuana, 12 grams of Methamphetamine (ICE), 1.5
gram of Heroin (Black Tar), and 5 DU's of
Clonazepam. The TF also seized $20,036.00
USD.
March 2019: The WCNTF initiated 13 cases,
executed 7 search warrants, assisted ND Probation & Parole with 1 probation search, assisted CPS with 1 home visit, and conducted 4
controlled deliveries/controlled buys. The TF
seized 3,913.73 grams of Marijuana, 1,183
grams of Marijuana Butter/Wax, 15 (1 mL)
THC vape cartridges, 4 fluid ounces of CBD
Oil, 4.76 grams of Methamphetamine (ICE),
and 6.25 grams of Cocaine. The TF also
seized $5,875.00 USD.
April 2019: The WCNTF initiated 23 cases,
executed 6 search warrants, assisted ND Probation & Parole with 1 probation search and
conducted 3 probation searches. The WCNTF
also assisted CPS with 1 home visit, conducted 6 controlled buys and conducted 1 controlled delivery. The TF seized 53.53 grams of
Marijuana, 1 (1 ml) BHO vape cartridge, 39.56
grams of Methamphetamine (ICE), 57.8 grams
of Heroin (Black tar), 120.75 grams of Cocaine, 2 grams of Crack Cocaine, 33 DU's of
Oxycodone, and 28.35 grams of Psilocybin
Mushrooms. The TF also seized $18,026.00
USD.
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May 2019: The WCNTF initiated 21 cases, executed 3
search warrants, and assisted ND Probation & Parole
with 2 probation searches. The WCNTF also assisted
CPS with 1 home visit and conducted 4 controlled
buys. The TF seized 31.8 grams of Marijuana, 30.25
grams of Methamphetamine (ICE), 3 grams of Heroin
(Gun Powder), 1 gram of Cocaine, 73 DU's of Oxycodone, and 7 DU's of Hydrocodone. The TF also seized
$7,641.00 USD and 1 - 9mm Glock 26 handgun.
June 2019: The WCNTF initiated 17 cases, executed
4 search warrants, and conducted 1 probation search.
The WCNTF also conducted 2 controlled buys. The TF
seized 70.35 grams of Marijuana, 1 gram of THC concentrate, 97.85 grams of Methamphetamine (ICE), 3
grams of Heroin (2 grams Gun Powder, 1 gram Black
Tar), 0.5 gram of Cocaine, 1 DU of Alprazolam, 8 Suboxone strips, and 1 DU of Suboxone. The TF also
seized $452.00 USD and 1 - Bersa .380 ACP handgun.
July 2019: The WCNTF initiated 11 cases, executed
6 search warrants, conducted 1 probation search, and
assisted other LE agencies in 2 cases. The WCNTF
also conducted 1 controlled buy. The TF seized
149.44 grams of Marijuana, 3 grams of marijuana shatter, 470.8 grams of Methamphetamine (ICE), 12.69
grams of Heroin (4 grams Gun Powder, 8.69 gram
Black Tar), 3.5 gram of Cocaine, and 4 grams of Psilocybin Mushrooms. The TF also seized $1,220.00 USD
and 3 firearms (1 - Smith & Wesson M&P .40 caliber
handgun, 1 - Kahr 9mm handgun, 1 - Smith & Wesson
SD .40 caliber handgun).

37

August 2019: The WCNTF initiated 15 cases, executed 6 search warrants, conducted 2 probation searches, and assisted other LE agencies in 2 cases. The
WCNTF also conducted 1 controlled buy. The TF
seized 460.68 grams of Marijuana, 4.3 grams of THC,
472.4 grams of Methamphetamine (ICE), 30.95 grams
of Heroin (2.1 grams Gun Powder & 28.85 gram Black
Tar), 7 gram of Cocaine, 4 DU's of Oxycodone, 89
DU's of MDMA (Ecstasy), 0.1 grams of Fentanyl, 5
DU's of Suboxone, 1 Suboxone strip, and 3 DU's of
Eszopiclone. The TF also seized $6,458.00 USD, 2
firearms (1 - .25 caliber Phoenix Arms handgun and 1 Taurus .38 Special revolver).

September 2019: The WCNTF initiated 13 cases, executed 2 search warrants, and assisted other LE agencies
in 4 cases. The WCNTF also conducted 6 controlled
buys. The TF seized 6.5 grams of Marijuana, 190.2
grams of Methamphetamine (ICE), 12 grams of Heroin
(Mexican Brown) mixed with Fentanyl, 20 DU's of Suboxone, and 1 Suboxone strip. The TF also seized $6,807.00
USD and 1 firearm (1 - Glock 21 .45 caliber handgun).
October 2019: The WCNTF initiated 10 cases and executed 2 search warrants. The WCNTF conducted 1 U/C
controlled delivery, assisted CPS with a home visit, and
assisted ND Parole & Probation with a probation search.
The TF seized 226.8 grams of Marijuana, 489.02 grams
of Methamphetamine (ICE), 0.71 grams of Heroin (Black
Tar), 0.9 grams of Heroin (Gunpowder), and 1,134 grams
of Hemp. The TF also seized $450.00 USD.
November 2019: The WCNTF initiated 7 cases and executed 4 search warrants. The TF seized 151.3 grams of
Marijuana, 174.02 grams of Methamphetamine (ICE),
0.22 grams of Heroin (Black Tar), 2.1 grams of Heroin
(Gunpowder), 0.9 grams of Heroin (Gunpowder), and
9,344 grams of Hemp.
December 2019: The WCNTF initiated 13 cases and
executed 4 search warrants. The WCNTF also conducted
2 controlled buys (1 buy/bust) and assisted ND Parole &
Probation and US Federal Probation with 2 probation
searches. The TF seized 27.63 grams of Marijuana, 27.1
grams of Methamphetamine (ICE), 13 grams of Heroin
(1.5 grams of Black Tar, 6.5 grams of Gunpowder, 5
grams of Mexican Brown), 50 grams of Fentanyl, 454
DU's of Oxycodone, 3 DU's of Clonazepam, and 1 Suboxone strip. 5.5 grams of the Heroin (Gunpowder) tested
positive for Fentanyl. The TF also seized $1,331.00 USD
and 1 firearm (1 - 9mm Beretta 92 handgun).
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AWARDS

Officers Pat Blanchard,
Brian Williams, Joshua
Noyes and Anthony
Hugg were recipients of
Lifesaver Awards from
the North Dakota Peace
Officers Association.
Blanchard and Williams
were credited with reviving an unresponsive female who did not have a
pulse. Noyes and Hugg
performed life-saving
CPR on an individual at
a Minot hotel.

Minot Police Officer Krysta Becker received the North
Dakota Peace Officers Association’s Bravery Award
from an incident that occurred on July 20, 2019.
This award came about after Officer Becker and several other officers responded to a suicidal subject,” Police Chief Jason Olson
said. “Her demeanor, her ability to negotiate with a subject that
was armed with a firearm, she was able to take control of that situation, and it ultimately resolved successfully in the person’s life being saved. That was a highly dangerous, very tense situation.”

Officer Jacob Olson was given an award from
the Minot Optimist Club for Distinguished
and Dedicated Service Advancing the Respect
for Law Objectives in May 2019.
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Investigations Clerk, Sarah White was the recipient of the 2018 Employee of the Year Award.
Sergeant Paul Burns was the recipient of the 2018 Officer of the Year Award.

In 2019 there were several
promotions to include:
Kevin Cory and Mikali Talbott were promoted to Senior Officer February 2019.
Jason Sundbakken promoted to Captain,
Matt McLeod promoted to Lieutenant
March 2019.
Jason Bambenek was promoted to Sergeant
March 2019.
Jared Foley was promoted to Sergeant July
2019.
Krysta Becker, Heather Summers, Dana
Pollman, and Alex Nelson were promoted to
Senior Officer on August 2019.
Jacob Olson was
promoted to Senior
Officer October
2019.
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MITCHELL

KRISTINA

COLE

WATNE

WEBER

STUART MILES

ZACHARY
MYERS

DANIEL

JARED

BATTEIGER

MILLER

STEPHEN WHITESELL

MATT HIAT

CHRISTIAN GRAVES HAILEE COLLINS

ZACHARY

SAMANTHA PEREZ

PEPPELMAN

KRISTA MATTICE
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REMINGTON

MELISSA

PETERSON

ALEXANDER

CAROL COOK

SARAH WEIGEL
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